
A Success Profile identifies the kind of talent needed to achieve the business objectives and strategies. Given ASM’s priorities, 
culture, and values, this success profile defines the kinds of individuals needed on the IDEAA Committee that will drive 
organizational success. 

Strategic context 

IDEAA is defined by the ASM Diversity, Equity, and Inclusion (DEI) Taskforce report, as inclusive diversity with equity, access, 
and accountability. This means that (i) everyone is welcomed and feels comfortable in the community, (ii) everyone has a 
voice in decision-making, (iii) everyone is aware of and has access to opportunities to advance throughout the profession, 
and (iv) everyone monitors progress and agrees to established measures of success. Ultimately, the goal of IDEAA is justice, 
meaning conditions under which everyone has, as a matter of course, access to everything they need to participate fully. 




